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Media Release

New Charter Group will campaign for a Yes vote in the next Lisbon Treaty Referendum

A group of prominent trade unionists have launched The Charter Group, which will campaign for a Yes vote in the forthcoming Lisbon referendum. The Charter Group will focus on the enhanced legal status that civil rights, including employment rights, will achieve with ratification of the Lisbon Treaty, which will incorporate the European Union Charter of Fundamental Rights into primary EU law for the first time.

The Charter Group says it will also refute inaccurate claims that the Lisbon Treaty would institutionalise and accelerate the erosion of employment rights in Ireland and elsewhere and argue that the establishment of the Charter of Fundamental Rights as primary EU law, with the same status as the Lisbon Treaty itself, has the potential to significantly enhance civil rights, including employment rights.
Des Geraghty is Chairperson of the Charter Group and Blair Horan is Secretary. A number of senior trade unionists members of the ICTU Executive Council are members of the Charter Group, which expects its list of members and supporters to increase rapidly.
The Charter of Fundamental Rights, which contains 50 rights ranging from the prohibition of the death penalty to the right to form and join trade unions, was adopted by the European Council in December 2000. Since then, trade unions and civil rights groups have campaigned strongly for the Charter to be given full legal status – a goal which will finally be achieved if the Lisbon Treaty is ratified.

The rights enshrined in the Charter include: 

Article 28 – Right of Collective Bargaining and Action

Irish Employers are resisting collective bargaining rights for workers, and have been encouraged by the Supreme Court decision in the IMPACT/Ryanair case. The European Court of Human Rights in a recent decision has decided that the right to collective bargaining is a human right for workers under Article 11 of the European Convention on Human Rights.

The adoption of the Charter will greatly assist the campaign for Collective Bargaining rights for Irish workers.

Article 33  -  Right to reconcile family and professional life

Significant progress has already been made for workers under this Article.

Parents across Europe have secured a right to 14 weeks unpaid parental leave.  

In March this year agreement was reached between the European Social Partners to grant an extra 4 weeks parental leave, and to put payment on the table for discussion at national level for the first time.

Blair Horan, Secretary of the Charter Group said, “If we are to succeed in the task of building a more Social Europe that will protect workers rights – then we must say Yes to Lisbon.   That is the only way to get the Charter into EU law, and we cannot afford to miss this opportunity again”.

Please see attached:

Constitution for The Charter Group established on June 15th 2009

List of key Employment Related Charter Rights

For further information contact  ---   Blair Horan @ 087 2561 888
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List of Employment Related Charter Rights
A large number of specific employment-related rights included in the Charter would have additional legal force at EU level if the Lisbon Treaty is ratified.  They include: 
*The prohibition of slavery, forced labour and human trafficking (Article 5)
*The rights to collective bargaining and collective action, including strike action (Article 28)
*Protection in the event of unjustified dismissal (Article 30)

*The right to working conditions that respect health, safety and dignity (Article 31)

*The right to limited maximum working hours, daily and weekly rest periods and paid annual leave (Article 31)

*Workers’ rights to information and consultation (Article 27)

*The prohibition of child labour and protection of young people at work (Article 32)

*The right to protection from dismissal for reasons connected with maternity (Article 33)

*The right to paid maternity leave and parental and adoptive leave (Article 33)

*Rights to social security and assistance, including in cases of maternity, illness, industrial accidents, old age and loss of employment (Article 34)

*The right of authorised “third country” nationals to equivalent working conditions to EU citizens (Article 15) 

*The prohibition of discrimination based on sex, race, colour, ethnic or social origin, genetic features, language, religion, political belief, membership of a national minority, property, birth, disability, age or sexual orientation (Article 21)

*Equality for men and women in employment, work and pay (Article 23)

*Access to preventative health care, medical treatment and other public services (‘services of general interest’) (Articles 35 and 36)

*The right to protection of personal data (Article 8)

The Charter Group

CONSTITUTION

1.
Title

The Group shall be called the Charter Group reflecting the importance attached to the Charter of Fundamental Rights of the European Union. 

2.
Objectives

· To campaign for ratification of the Lisbon Treaty in order to secure the adoption of the Charter of Fundamental Rights in European Union primary law and, as part of the continuing process of building a Social Europe.

· The Group shall also campaign for the full implementation of the Charter of Fundamental Rights in Irish domestic law.

· The Group will promote the benefits for Ireland of European Union membership, and also the Union’s success as a 20th century peace project in bringing peace and democracy throughout the continent of Europe.

3.
Legal Status


The Group will have the status of a Civil Society Organisation or Club under Irish 


law.

4.
Independence


The Group will be an independent Civil Society Organisation.  It will be free to 


co-operate in the forthcoming Referendum campaign with other groups who 


share the same objectives.

5.
Establishment and Control of Charter Group 

The Charter Group will be established at an inaugural meeting at which an Officer Board will be elected of:


Chairperson

Vice – Chairpersons

Secretary / Treasurer


It will be open to the Officer Board to invite persons to become sponsors of the 


Charter Group.

General meetings of the membership will be held from time to time as required.

The Officer Board may co-opt other members to fill any vacancies that arise.

From time to time the Officers may designate a member / members to speak on 

behalf of the group.

6.
Membership


The initiative for the establishment of the Charter Group arose from trade 

unionists, along with citizens who are sympathetic to the Labour Movement and wish to promote the importance of having the Charter of Fundamental Rights enshrined in EU law.

The Charter Group shall be open to any EU citizen or resident who shares the 

aims and values of the Charter.

The Group will be financially independent.  It will be financed by a membership fee of €20 per annum for individuals and will invite donations from Organisations.   It may accept donations in accordance with legal requirements from persons or organisations who support its aims.

7. 
Responsible Person 
The Officer Board will appoint a person from among its members to be the responsible person to ensure compliance with all legal requirements under the Electoral Acts, and for the Standards in Public Office Commission (SIPOC). 

8. 
Campaign  


The Charter Group will campaign for a yes vote in the second Lisbon Referendum 


and will include among its activities:

· Speeches, Presentations and Media Releases to be available on its website and circulated to the media

· Seminars at which the importance of the Charter will be promoted, and the role of the European Union in promoting peace, prosperity and democratic values set out.

· Leaflets explaining and setting out the benefits of the Charter.

· Participate in debates across the country

· Any other activities that the Committee deem necessary to promote the aims of the Group.  

9.
Bank Account

The Charter Group will open a Bank Account to facilitate its activities and to control the financial affairs of the Group. 
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